SAFETY DOES NOT HAVE TO BE DIFFICULT …
Call 855-872-6742

A PLAN TO REDUCE WORKPLACE INJURIES AND ILLNESSES AND SAVE
LIVES!

T

here are thirteen workers who go to work every day in the United States and do
not return home to their loved ones. It has been our job for over 60
years to help you before any accident happens to you, so you can
return home safely!
It is our experience that safety starts at the top of any company.
Management needs to train all their employees and the executives
need to support this decision.

Pictured above Robert D.
Moran
with
President
Richard M. Nixon.
Mr. Moran dedicated his
entire life to the field of
Safety and Health.

In 1970, my father, Robert D. Moran, Esq., was appointed by
President Richard M. Nixon as the first Chairman of the U.S.
Occupational Safety and Health Review Commission (OSHA). He
was often referred to as the "Grandfather of OSHA" by President
Nixon. He served in this position for over seven years. My father
was responsible for heading a government task force that planned
the implementation of the OSHA Act and the creation of OSHA.

We have helped many companies over the years including:
Amazon.com,
Con Agra Foods, Inc.;
Montfort of Colorado;
Textron, Inc.;
Mid-West Employers Casualty Company (MWECC);
Levi Strauss Inc.;
Skillpath;
Grainger;
The New York Yankees;
National Rifle Association (NRA); and
Thousands more small businesses!
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Safety & HR
OSHANation is a leading Safety Management System (SMS)
complete with Online Training accessible through the Internet. It is a
subscription-based model that utilizes safety content developed over
many years while providing comprehensive management tools. We
offer the customer a complete, one-stop safety portal thereby saving
them time and money
OSHA Nation provides you with a comprehensive website of
electronic programs to help your company in compliance. Imagine
“all your safety items in one place." No more going from one
website to another. Look no further it’s affordable, and easy to use.
With our products and services, let us help you before it’s too late.
OSHANation
President,
Mark Moran (left) with
Carlton Robinson, VP,
Entrepreneurial Growth
Division, Jax Chamber.

Workplace Safety

Whatever your workplace might be – a manufacturing plant, a hospital,
or an office building, we offer a wide variety of i n f o r m a t i on to help
keep your employees safe and your company OSHA Compliant. You might need The OSHA
Answer Book and a subscription to the Safety Office to get you started!

Human Resources
From Employment Law Guides in all 50 states to an Employee Handbook you can count
on us to make your HR responsibilities easier. We will help you stay up-to-date with all the
latest HR regulations to ensure you have the most current information.
We are passionate about helping employers with Safety & HR problems because it has
b e e n our o n l y occupation for the past 60 years. As problems for employers
continue to become more numerous, more expensive, and the consequences of non-compliance
more severe, businesses are put at great risk.
I have the privilege to introduce to you the many solutions that will save you time and money.
So, whether you’re looking for some advice on a specific regulation, training,
recordkeeping, or anything else, please feel free to give us a call. We will even answer the
phone and be happy to help you!

ii

WHAT’S INSIDE
Workplace Safety Publications.........................................................................................................1
The OSHA Answer Book .............................................................................................................................................. 1
The Safety Suite ............................................................................................................................................................ 2
The OSHA Inspection Answer Book ............................................................................................................................ 3
The Hazard Communication Answer Book................................................................................................................... 4
When OSHA Calls-DVD Version ................................................................................................................................. 5
The OSHA Inspection Answer Book/When OSHA Calls DVD-Book & DVD Combo ............................................... 6
The Florida Workplace Answer Book ........................................................................................................................... 7
The Answer Book Bundle ............................................................................................................................................. 8

HR Publications .................................................................................................................................9
HR Made Easy for Ohio ................................................................................................................................................ 9
HR Made easy for Illinois ........................................................................................................................................... 10
HR Made Easy for Florida .......................................................................................................................................... 11
HR Made Easy for California ...................................................................................................................................... 12
HR Made Easy for New York ..................................................................................................................................... 13
HR Made Easy for Texas ............................................................................................................................................ 14
HR Made Easy for Georgia ......................................................................................................................................... 15
HR Made Easy for Maryland ...................................................................................................................................... 16
HR Made Easy for Michigan ....................................................................................................................................... 17
HR Made Easy for North Carolina .............................................................................................................................. 18
HR Made Easy for Pennsylvania ................................................................................................................................. 19
HR Made Easy for Virginia......................................................................................................................................... 20

Compliance Programs .....................................................................................................................21
The Bloodborne Pathogens Program ........................................................................................................................... 22
The Fall Protection Compliance Program ................................................................................................................... 23
The Fire Prevention Compliance Program .................................................................................................................. 24
The Hazard Communication Compliance Program..................................................................................................... 25
The Emergency Action Plan Compliance Program ..................................................................................................... 26
The Hazardous Waste Compliance Program ............................................................................................................... 27
The Electrical Safety Compliance Program ................................................................................................................ 28
The Lockout/Tagout Compliance Program ................................................................................................................. 29
The Laboratory Safety Compliance Program .............................................................................................................. 30
The Respiratory Protection Compliance Program ....................................................................................................... 31
The Hearing Conservation Compliance Program ........................................................................................................ 32
Crane & Derrick Safety Compliance Program ............................................................................................................ 33
Ergonomics Compliance Program............................................................................................................................... 34
Injury and Illness Prevention Compliance Program .................................................................................................... 35
Lead Safety Compliance Program ............................................................................................................................... 36
Machine Guarding Compliance Program .................................................................................................................... 37
Medical Surveillance Compliance Program ................................................................................................................ 38
Motor Vehicle Occupant Compliance Program .......................................................................................................... 39
Personal Protective Equipment Program ..................................................................................................................... 40
Process Safety Management Compliance Program ..................................................................................................... 41
Safety and Health Compliance Program ..................................................................................................................... 42
Drug Free Compliance Program .................................................................................................................................. 43
Forklift Safety Compliance Plan ................................................................................................................................. 44
Cadmium Safety Compliance Plan .............................................................................................................................. 45
Excavation Safety Compliance Plan ........................................................................................................................... 46

Online Safety Management System ...............................................................................................47

iii

Workplace Safety Publications
__________________________________

THE OSHA ANSWER BOOK
The #1 bestselling classic revised and updated!

The need for simple explanations of OSHA regulations is no less today, than
it was 48 years ago when the OSH Act was created by Congress.
Companies that do not conform to OSHA regulations face steep fines and must
alter processes and equipment to meet current safety standards, frequently at
considerable cost. As you know OSHA penalties are rising, If an OSHA
citation threatens your business, you need a strong defense to prevent
additional expenses that could damage your company.
This bestselling book is the bible in the safety industry and it has sold over 350,000 copies and is
now in its 15th edition! It will keep you up-to date will all the latest changes.
This book is written in plain, easy to understand language, and covers everything a business
person needs to know to comply with the OSHA regulations covering 29 CFR 1910, General
Industry.

******************************************************************************************************
“In the OSHA Answer Book, Mark McGuire Moran, I cannot resist, hit a “home run”. So
much did I enjoy the thoroughness in this book that I also downloaded the Kindle version” Bill
Anderson

“Excellent resource for any size business” - The Washington Post

$59.95

-1-

THE Safety Suite

As OSHA problems continue to become more expensive, and the consequences of noncompliance more severe, businesses are put at great risk. Luckily there is a reference every
employer can use.
This is a must-have for any business that needs to comply with the OSHA inspection process,
OSHA regulations, HR, and more!!!

This exclusive offer includes the following:
•
•
•
•

A copy of our bestselling book, “The OSHA Answer Book”;
Legal Tips from experts on the OSHA inspection process and how to negotiate fines;
It covers all of OSHA’s General Industry regulations (1910) in an easy-to-understand
language; and
Your choice of ONE of our 50 state HR Guides: Alabama, Alaska, Arizona, Arkansas, California,
Colorado, Connecticut, Delaware, DC, Florida, , Georgia, Hawaii, Idaho, Illinois Indiana, Iowa, Kansas,
Kentucky, Louisiana, Maine, Maryland ,Massachusetts, Michigan, Minnesota, Mississippi, Missouri,
Montana, Nebraska, Nevada, New Hampshire, New Mexico, New Jersey, New York, North Carolina, North
Dakota, Ohio, Oklahoma, Oregon ,Pennsylvania, Rhode Island, South Carolina, South Dakota, Tennessee,
Texas, Utah, Vermont, Virginia, Washington, West Virginia, , Wisconsin. and Wyoming.

$99.95
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THE OSHA INSPECTION ANSWER BOOK
Be prepared for the day the Government shows up at
the door of your business!

L

et’s face it, this could happen! Whether one of your

employees gets hurt on the job, or whether OSHA just
decides to conduct an inspection.
This book will prepare you to act if you are faced with an
OSHA inspection. You will know what to do and who to
call!

OSHA citations not only confront employers with increasingly high penalties, but
also insist upon workplace changes which can be orders of magnitude and more
expensive than the penalty.

Just recently one company was fined
$81 million dollars!
Can your company afford that?

Be prepared before OSHA knocks on your door! It could cost you!
$44.95
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THE Hazard Communication Answer Book

T

he Hazard Communication Answer Book covers the

newly revised Hazard Communication (HAZCOM) Standard,
also known as HCS, 29 CFR 1910.1200, and Right to Know.
OSHA has aligned with the Globally Harmonized System
(GHS), a global hazard communication system that
standardizes the classification of chemicals and the
communication of hazards via labels and SDS sheets.

All employers with hazardous chemicals in their workplaces must prepare and
implement a written Hazard Communication Program, and must ensure that all
containers are labeled, employees are provided access to SDSs, and an effective
training program is conducted for all potentially exposed employees.
The Hazard Communication Answer Book will help you:
Know what the GHS is and why your understanding of it is crucial;
How the new standard will affect your workplace;
What changes are required in classification, labeling, and employee training;
What are the new pictograms?
Learn about the new labels and Safety Data Sheets (SDSs); and

Practical tips for compliance that you can implement right away!

$34.95
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WHEN OSHA CALLS - DVD Version
When OSHA Calls is an excellent
presentation as to what happens during OSHA
inspections, what an employer can do to be
ready for one, how to deal with inspectors
while they are at your workplace, and what
happens after they leave.
This DVD features OSHA law expert Robert
D. Moran, Esq. who informs you about how to
protect your business from an OSHA
inspection. He gives you expert legal tips on
what to do “When OSHA Calls”.

This DVD is filled with time-proven advice and real-world examples. It explains
how companies are chosen for inspection, whether to permit warrantless inspections,
and your rights during an OSHA inspection.
Don’t wait to be cited by OSHA, know your legal rights “When OSHA Calls”!

Is your company ready?
Can you afford to pay thousands of dollars in fines?

$79.95
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The OSHA Inspection Answer Book & When OSHA
CALLS DVD – BOOK & DVD

Both are excellent resources to have at your company as reference as to what happens during
OSHA inspections, what an employer can do to be ready for one, how to deal with inspectors while
they are at your workplace, and what happens after they leave.
This DVD & book will help protect your business from an OSHA inspection. It informs the reader
what documents OSHA will be looking for when they inspect your business.
Filled with time-proven advice and real-world examples, this kit explains how companies are
chosen for inspection, whether to permit warrantless inspections, your rights during an OSHA
inspection, and more.

Don’t wait to be cited by OSHA! Know your legal rights before
OSHA shows up!

Do NOT OPERATE your business without them!
$99.95
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The Florida Workplace Answer Book

The Florida Workplace Answer Book was written to
help all employers in the State of Florida comply with
workers’ compensation and workplace safety regulations.
The Florida Workplace Answer Book will:
•
•
•
•
•

Reduce workers’ comp costs;
Decrease accident rates;
Help comply with Safety and HR regulations;
Help you train your workforce; and
Help you save an employee’s life!

Most employers do not know how safe or unsafe their company is!
The Florida Workplace Answer Book will help them understand how they can get
into compliance and start investing in saving their most important asset: their
employees.
This book is written without legal jargon, in plain English that anyone can understand.
In it, the author provides interpretations of many of the Florida Occupational Safety
and Health regulations as well as workers’ compensation advice.
It provides “Safety Tips” throughout the book for useful legal guidance, given to
help users understand what their compliance responsibilities are. You can use this
book to save on your workers’ compensation rates!

$39.95
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The Answer Book Bundle
“The content in the Answer Books is excellent and informative”. Dennis W. McMickens,
CSMP, CESM, CEHSL -President & CEO Safety Council of Northwest Ohio

These three books will help you understand the rules of the game: OSHA inspections,
OSHA regulations, and the new Hazard Communication Standard. The need for simple
explanations of OSHA regulations is no less today than it was 48 years ago, when the OSH
Act was created by Congress. Companies that do not conform to OSHA regulations face steep
fines and must alter processes and equipment to meet current safety standards, frequently at
considerable cost. If an OSHA citation threatens your business, you need a strong defense
to prevent additional expenses that could damage your company.

This is a must-have for any business that needs to comply with OSHA regulations, the
new GHS Hazard Communication Standard, and more!!!

*******************************************************************
We Have several companies across multiple industries. We knew nothing about
OSHA standards or OSHA inspections. The O S H A Answer Books navigates the layman
through this entire process in simple terms. ***** D. McGregor
Five Stars –

$99.95

-8-

HR Publications
We have all 50 States available in HR Made Easy. Below are some of the
most popular.

HR MADE EASY FOR OHIO
HR Made Easy for OHIO discusses the
various states’ statutes affecting all the l abor
l aws in the State of Ohio.
Federal laws and regulations, such as the Family and
Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These mandates
and the regulations that implement them cover
many workplace activities for about 10 million
employers and 125 million workers.

HR Made Easy for OHIO is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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HR MADE EASY FOR Illinois
HR Made Easy for Illinois discusses the
various states’ statutes affecting all the l abor
laws in the State of Illinois.
Federal laws and regulations, such as the Family and
Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out differences
where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These mandates
and the regulations that implement them cover many
workplace activities for about 10 million employers
and 12 5 million workers.

HR Made Easy for Illinois is
divided into seven main sections, as
follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
-10-

HR MADE EASY FOR Florida
HR Made Easy for Florida discusses the
various states’ statutes affecting all the labor
laws in the State of Florida.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These mandates
and the regulations that implement them cover
many workplace activities for about 10 million
employers and 125 million workers.

HR Made Easy for Florida is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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HR MADE EASY FOR California
HR Made Easy for California discusses the
various states’ statutes affecting all the labor
laws in the State of California.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These mandates
and the regulations that implement them cover
many workplace activities for about 10 million
employers and 125 million workers.

HR Made Easy for California is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4. Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$39.95
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HR MADE EASY FOR New York
HR Made Easy for New York discusses
the various states’ statutes affecting all the
labor laws in the State of New York.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement them
cover many workplace activities for about 10
million employers and 125 million workers.

HR Made Easy for New York is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$49.95
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HR MADE EASY FOR Texas
HR Made Easy for Texas discusses the
various states’ statutes affecting all the
labor laws in the State of Texas.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Texas is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$39.95
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HR MADE EASY FOR Georgia
HR Made Easy for G e o r g i a discusses
the various states’ statutes affecting all
the labor laws in the State of Georgia.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Georgia is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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HR MADE EASY FOR Maryland
HR Made Easy for M a r y l a n d
discusses the various states’ statutes
affecting all the labor laws in the State of
Maryland.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Maryland is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$39.95
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HR MADE EASY FOR Michigan
HR Made Easy for M i c h i g a n
discusses the various states’ statutes
affecting all the labor laws in the State of
Michigan.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Michigan is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

Only $34.95
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HR MADE EASY FOR North Carolina
HR
Made
Easy
for
North
C a r o l i n a discusses the various states’
statutes affecting all the labor laws in the
State of North Carolina.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for North Carolina is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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HR MADE EASY FOR Pennsylvania
HR Made Easy for P e n n s y l v a n i a
discusses the various states’ statutes
affecting all the labor laws in the State of
Pennsylvania.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Pennsylvania is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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HR MADE EASY FOR Virginia
HR Made Easy for V i r g i n i a
discusses the various states’ statutes
affecting all the labor laws in the State of
Virginia.
Federal laws and regulations, such as the Family
and Medical Leave Act (FMLA) and the Health
Insurance Portability and Accountability Act
(HIPAA) are discussed here to point out
differences where federal and state laws overlap.
The Department of Labor (DOL) administers and
enforces more than 180 State laws. These
mandates and the regulations that implement
them cover many workplace activities for about
10 million employers and 125 million workers.

HR Made Easy for Virginia is divided into seven main sections, as follows:
1.) The Employment Relationship;
2.) The Employment Termination;
3.) Employee Privacy Rights;
4.) Wage and Hours;
5.) Discrimination in the Workplace;
6.) Workplace Safety; and
7.) Contact Information.

$34.95
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Compliance Programs
Numerous OSHA Standards
require employers to adopt
written compliance programs.
The failure to comply with
them is the most cited OSHA
violation. We have programs
that
satisfy
the
OSHA
requirements and keep you in
compliance.
Our Compliance Programs have been involved in many legal cases
and pass with an excellent grade of A+. We guarantee our programs
can reduce injuries and illnesses, workers compensation costs, and
cultivate a safer and happier workforce. A properly written compliance
program demonstrates your commitment to employee safety and health.
They are written by attorneys to make sure you are in compliance with
the law.

-21-

The Bloodborne Pathogens Compliance
Program

The Bloodborne Pathogens Standard applies to all occupational exposure to
blood or other potentially infectious material. It applies to any place where there is
"occupational exposure”. This includes many jobs in non-healthcare settings where
such exposure might occur on a regular basis, as well as handlers of regulated waste.
This covers every aspect of the OSHA Bloodborne Pathogens Standard, 29 CFR
§1910.1030, the OSHA standard regulating occupational exposure to blood or other
potentially infectious materials (Bloodborne Pathogens).
This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.
Topics covered include:
•
•
•
•
•

Identification of bloodborne pathogens, how to protect oneself against
exposure, and how the Exposure Control Plan protects employees;
Hepatitis B vaccinations;
Employee Training Requirements;
Labeling Requirements; and
Personal Protective Equipment and Recordkeeping requirements.

$99.95
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The Fall Protection Compliance Program

The Fall Protection Standard also known as Slips, Trips, and Falls will help
employers prevent employees from falling off overhead platforms, elevated work
stations, or into holes in the floor and walls. The OSHA standard complies with 29
CFR §1910.29 & §1926.503.
OSHA requires that fall protection be provided at elevations of four feet in general
industry workplaces, and six feet in the construction industry. In addition, OSHA
requires that fall protection be provided when working over dangerous equipment
and machinery, regardless of the fall distance.
This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.
Topics covered include:
•
•
•
•
•
•
•

Fall Protections Systems;
Training Employees;
Stairways;
Guardrails;
Safety Nets;
Scaffolds; and
Employee safety in guarding every floor hole into which a worker
can accidentally walk (using a railing and toe-board or a floor hole
cover).

$99.95
-23-

The Fire Prevention Compliance Program
The Fire Prevention Program is designed
for workplaces where the employees evacuate
the premises and leave firef ighting to the fire
department. It covers all OSHA fire-fighting
requirements in 29 CFR §1910.39.
This program comes in a Word document
format and can be easily edited to fit you
company’s specific requirements.

Topics covered include:
•
•
•

•
•
•

•

Employee Training
Requirements;
Fire Alarm
Requirements;
Maintenance of
Equipment and
Systems;
Emergency
Evacuation Planning;
Accountability (head
count) Procedures;
Fire Exit
Requirements and Fire
Drill Procedures; and
Fire Extinguisher and
Fire Suppression
Systems.

$99.95
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The

Hazard Communication
Compliance Program
If your company has chemicals in your
workplace, then you need a Hazard
Communication Program.

We have adopted this program to implement the new OSHA
standard regulating 29 CFR §1910.1200.
This program comes in a Word document format and can be easily
edited to fit your company’s specific requirements.
Topics covered include:
•

•
•
•

Safety Data Sheets (SDSs), as well as the basic rules for
safe use of chemical handling;
Labeling requirements;
A written Compliance Plan; and
Training employees.

$99.95
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The Emergency Action Compliance
Program

The Emergency Action Plan is designed to
satisfy the OSHA standard that requires
employers to have a written plan for responding to
emergencies resulting from fire, explosion,
chemical spills, and emergencies. We have
adopted this Emergency Action Plan to comply
with The OSHA standard in General Industry 29
CFR §1910.38.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•

Emergency escape procedures and emergency escape route assignments;
Rescue and medical duties of those employees who are to perform them, the
preferred means of reporting fires, and other emergencies;
Names or regular job titles of persons or departments who can be contacted
for further information or explanation of duties under the plan;
Procedures to be followed by employees who remain to operate critical plant
operations before they evacuate; and
Establishment of an employee alarm system and training o f enough
persons to assist in the safe and orderly emergency evacuation of
employees.

$99.95
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The Hazardous Waste Compliance
Program

The

Hazardous Waste Program establishes

requirements for hazardous waste operations and
emergency response. We have adopted this program
as an extension of our overall safety and health
program and to implement the OSHA standard
"Hazardous Waste Operations and Emergency
Response", 29 C.F.R. §1910.120.

The OSHA standard requires that:

Each employer

shall develop and implement a safety and health program for its employees involved in
hazardous waste operations.

Personnel actively involved in investigations and cleanup at a hazardous waste site must
be thoroughly familiar with health and safety programs and procedures and must be
specially trained to work safely in contaminated areas.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•
•
•
•
•
•

Personal Protective Equipment Requirements;
Organizational Plan;
Monitoring;
Site Specific Program;
Decontamination Procedures;
Site Evaluation and Control;
Medical Surveillance Program;
Information and Training;
Emergency Response Program; and
Recordkeeping Requirements.

$99.95
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The Electrical Safety

Compliance Program

The

Electrical

Safety

Program

requires

employers who work on, near, or with potential
electrical hazards to adopt an Electrical Safety
Program. This program implements 29 CFR
§1910.331 through §1910.335, the OSHA
standard on electrical safety-related work
practices. It sets forth the safety-related work
practices that have been adopted by your
company, to prevent electric shock or other injuries resulting from either direct or indirect
electrical contacts, when work is performed near or on equipment or circuits which are or may
be energized. It covers all the OSHA standards requirements and how to put them into effect
in your business.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•
•
•
•
•
•

Electrical work in general;
Work on or near exposed de-energized parts;
Work on or near exposed energized parts;
Lockout/Tagout equipment;
Use of portable electrical equipment;
Electric power and lighting circuits;
Test instruments and equipment;
Use of flammable or ignitable materials;
Personal protective safeguards; and
Employee training.

$99.95
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The

Lockout-Tagout Compliance Program

The

Lockout-Tagout Program comes with a
complete set of instructions on how to implement
the written program and how to customize it to fit
your company. The OSHA standard for The
Control of Hazardous Energy (Lockout/Tagout),
complies with OSHA Standard 29 CFR
§1910.147, which addresses the practices and
procedures necessary to disable machinery or
equipment, thereby preventing the release of
hazardous energy while employees perform
servicing and maintenance activities. The standard
outlines measures for controlling hazardous
energies:
electrical,
mechanical,
hydraulic,
pneumatic, chemical, thermal, and other energy
sources. The program covers every aspect of the
OSHA standard.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•
•
•
•
•

Employee Information and Training Requirements;
Inspections;
Enforcement;
Group Lockout;
Tagout Requirements;
Lock Identification;
Machine Specific Requirements;
Sample Lockout/Tagout Removal Forms; and
Examples of Appropriate Tags.

$99.95
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The Laboratory Safety Compliance
Program

The Laboratory

Safety Program is a complete
written program for compliance with the OSHA
regulation covering the use of chemicals in
laboratories, 29 CFR §1910.1450. A written
Chemical Hygiene Plan (CHP) must be developed
and carried out by each employer who has a
workplace where hazardous chemicals are used.
This document is the Chemical Hygiene Plan for
the workplace.

This program comes in a Word document format
and can be easily edited to fit your company’s specific requirements.

Topics covered include:
•
•

•
•
•
•
•

Description of relevant laboratory standard operating procedures;
Identification of criteria used by the employer to determine and
implement control measures (e.g., engineering controls, personal
protective equipment, etc.) to reduce employee exposure to hazardous
chemicals;
Assurances that engineering controls, such as fume hoods, are working
properly and are well maintained;
Provisions for employee information and training in the hazardous
chemicals that exist in the laboratory;
Description of the methods that will be used to provide employees with
medical consultation and medical examinations;
The methods used as additional protection for employees who work with
particularly hazardous substances, such as certain carcinogens; and
Designation of an individual who is responsible for overseeing the
CHP's implementation and the assignment of a Chemical Hygiene
Officer.

$99.95
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The Respiratory Protection Compliance
Program

The Respiratory Protection

Program follows

the latest requirements for providing workers with
personal protective equipment against exposure to
hazardous and toxic airborne contaminants. This
program is designed to provide information and
instruction upon the proper use, care, inspection,
cleaning, repair, and storage of respirators. It is
to be implemented with OSHA standard 29 CFR
§1910.139 (Respiratory P rotection). This written
program satisfies the OSHA requirement that
employers must adopt written standard operating
procedures governing the selection and use of
respirators.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.
Topics covered include:
•
•
•
•

Training of all employees who are required to use respiratory
protective equipment;
Fit-test instructions including, practice on how the respirator should be tested
and worn;
An explanation of various types of respirators and how they work; and
A Respiratory Training Record.

$99.95
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The

Hearing Conservation Compliance
Program

The Hearing Conservation Program must be
implemented by employers in general industry
whenever worker noise exposure is equal to, or
greater than 85 dBA for an 8-hour exposure, or in
the construction industry when exposures exceed
90 dBA for an 8-hour exposure. It is to be read and
implemented in conjunction with applicable OSHA
standards including 29 CFR §1910.95 & §1926.52.
This written program strives to prevent initial
occupational hearing loss, preserve and protect
remaining hearing, and equip workers with the
knowledge and hearing protection devices necessary
to protect them.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.
Topics covered include:
•
•
•
•

•

Workplace noise sampling including, personal noise monitoring which
identifies which employees are at risk from hazardous levels of noise;
Informing workers at risk from hazardous levels of noise exposure and
maintaining a worker audiometric testing program (hearing tests);
Implementing comprehensive hearing protection follow-up procedures for
workers who show a loss of hearing (standard threshold shift);
Proper selection of hearing protection based upon individual fit and
manufacturer's quality testing indicating the likely protection that they will
provide to a properly trained wearer; and
Training workers to be aware of the hazard from excessive noise exposures
and how to properly use the protective equipment that has been provided.

$99.95
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Crane & Derrick Safety Compliance
Program

All cranes shall be operated and maintained in
accordance with all OSHA regulations and as
recommended by the manufacturer. This written
program covers every aspect of the OSHA
Standards in Cranes and Derricks Standard –
29 C.F.R. §1910.179 - §1910.184. This
program implements these required regulations.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•

Requirements of equipment operation by a qualified operator or trainee that is under the
direct supervision of the qualified operator;
Requirements of the operator, who when operating the equipment, shall maintain full
attention on the task being performed;
Requirements that the operator shall ensure that hand signals used during the lift are
understood and followed by all involved;
Requirements that no load more than the rated capacity shall be lifted, unless for test
purposes, and the test shall be a lift; and
Training - Employees required to operate overhead cranes shall be required to
participate in and successfully complete the curriculum of a training program before
assuming their responsibilities.

$99.95
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Ergonomics Compliance Program
The

Ergonomics Program helps employers in
preventing ergonomic disorders that can produce
physical pain and disabilities in our employees
through sound safety and health programs. It is to be
adapted to the needs and resources of each
workstation, each job, and each employee as
necessary. In recent years, there has been a significant
increase in the reporting of cumulative trauma disorders
(CTDs).

CTD’s cover a vast number of physical disorders including carpal tunnel syndrome and
tendonitis. They account for an increasingly large percentage of workers' compensation costs
each year.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•

Management Commitment and Employee Involvement;
Worksite Analysis;
Hazard Prevention and Control; and
Medical Management.

$99.95

-34-

Injury and Illness Prevention
Compliance Program

The

Injury

and

Illness

Prevention

Program purpose is to preserve the health
and lives of employees through the prevention
of injuries and illnesses. The promotion of
safe and healthy work conditions is the key
element in day-to-day company operations.
The company will establish existing safety
processes and safety rules. This Injury and
Illness Prevention Program observes legal
requirements and furthers the improvement of
safety on the job.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•

•

•

Knowing the first step on the road to the success of this program must be recognition of
the fact that prevention of injury or illness and control of accidents is the result of
management and employees working together for a common objective;
Leadership for such an effort must, however, originate with management. The degree
to which every level of management accepts this responsibility will determine the
success or failure of the entire program; and
Many injuries and work-related diseases could have been prevented by common sense
attention to basic safety practices. This program is designed to prevent injuries and
illnesses before they happen.

$99.95
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Lead Safety Compliance Program
The

Lead Standard 29 C.F.R. §1910.1025,

§1926.62 regul at es occupational exposure to
lead. This program protects our employees and
other people who use our facilities from the
hazardous effects of lead. It limits occupational
exposure to lead, to or below the OSHA
permissible exposure l i m i t ( PEL) of fifty
Micrograms per cubic meter of air (50 ug/m3)
when averaged over an 8-hour work day, and it
deals with any emergency situations involving
substantial releases of airborne lead that might
occur. This program applies to all employees
who could be exposed to lead and to emergency
situations involving substantial releases of
airborne lead.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•
•
•
•

The hazard of exposure to lead can be minimized, or eliminated using a
combination of engineering and work practice controls;
Personal protective clothing and equipment;
Training;
Medical surveillance;
Housekeeping, signs, and labels; and
Knowing the program also solicits the cooperation of every employee in our effort to
minimize or eliminate lead exposure and makes it a requirement that employees immediately
notify their supervisor of any actual or suspected instance of non-compliance.

$99.95
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Machine Safeguarding Compliance
Program

If your company has machines, then OSHA
requires that machine guarding be provided and
maintained to protect machine operators and
other persons present in machine areas from
hazards associated with the operation of
machines. This program covers every aspect of
the OSHA Machine Guarding Standard, 29
C.F.R. §1910.212 - §1910.219.

Many

injuries

that

occur

in

woodworking

occupations result from employees failing to follow prescribed safe operational practices.
These failures arise from worker attitudes, inadequate training, and supervisory failure to
enforce safe job procedures. The use of machine guards, environmental controls, good training,
and maintenance programs coupled with supervisory enforcement of protective equipment use
and safe job practices can eliminate most mishap-producing factors.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•

Hazards created by points of operation;
In-running nip points, rotating parts, flying chips, sparks; and
Training machine operators and machine shop supervisors and managers in carrying out
their responsibilities for assuring machine safety through hazard identification and
evaluation, safeguarding, and safe operation.

$99.95
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Medical Surveillance Compliance
Program

This

Medical

Surveillance

Program is designed to ensure
early identification and treatment
of signs and symptoms of
occupational injuries and illnesses,
to aid in their prevention, and to
prevent their recurrence. Our
program includes the services of
qualified health care providers
with training in the prevention
and treatment of
occupational injuries and illnesses. Each work shift will have access to qualified health care
providers. Where such personnel are not available on-site, arrangements will be made for the
services of local health care providers on an as-needed basis who are equally qualified.

This program comes in a Word document format and can be easily
company’s specific requirements.

Topics covered include:
•
•
•
•
•
•
•

Training health care providers;
Health surveillance;
Employee training and education;
Reporting of symptoms;
Medical care;
OSHA Recordkeeping; and
Periodic evaluation.

$99.95
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edited to fit your

Motor

Vehicle Occupant Compliance
Program

Motor

vehicle accidents

rank

as

the

number one killer of workers. Help prevent
your employees to be included in those
casualty totals by adopting this written Motor
Vehicle Occupant Protection Program
(MVOPP), to observe legal requirements and
to further improve job safety. If this program is
to be successful, it needs commitment from
employees who operate motor vehicles while on
the job. Each employee must assume their
personal responsibility for safety, both to
themselves and to their fellow workers.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•

Preserving the health and lives of employees through the prevention of motor
vehicle injuries and illnesses;
The promotion of safe and healthful work conditions as the key element in day-to-day
company operations; and
Knowing that both management commitment and training employee’s responsibility are
essential elements of this training program.

$99.95
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Personal Protection Equipment
(PPE) Compliance P ro gra m

This

c o m p l i a n c e program covers every

aspect of OSHA’s Personal Protection
Equipment (PPE) Standard. It has been
adopted to meet the requirements of 29
C.F.R. §1910.132 - §1910.138, the OSHA
standard that requires employees to protect the
hazards of personal protection equipment in the
workplace.

This program comes in a Word document format and can be easily edited to fit your company’s
specific requirements.

Topics covered include:
•
•

•
•

Hazard Assessment - The employer must assess the workplace to determine if hazards are
present or are likely to be present that will necessitate the use of PPE;
Equipment selection - For employers to make correct selections, they must survey for
hazards, organize and analyze the data, and then make the proper selection based on the
types of hazards for hearing protection, eye protection, and hand protection;
Training; and
Fitting of employees.

$99.95

-40-

Process Safety Management Compliance
Program

This

program
implements
29
C.F.R.
§1910.119,
the
OSHA
Standard regulating Process Safety
Management of Highly Hazardous
Chemicals. It enables all those who
may be affected, to be able to
identify and understand the hazards
posed by processes that involve
chemicals. This program will help
prevent the occurrence of, or
minimize the consequences of, catastrophic releases by stating our policies and procedures for
the management of process hazards in design, construction, start-up, operation, inspection,
maintenance, and the other matters addressed in the OSHA standard.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•
•
•

•

Each process that involves a chemical at or above its specified threshold quantities.
That list is also Appendix A of this Program;
Each process that involves a flammable liquid or gas as defined in 29 C.F.R. §1910.1200(c),
on site in one location, in a quantity of 10,000 pounds or more;
Hydrocarbon fuels used solely for workplace consumption as a fuel (e.g., propane used
for comfort heating, gasoline for vehicle refueling), if such fuels are not a part of a
process containing another highly hazardous chemical covered by the OSHA standard;
and
Flammable liquids stored in atmospheric tanks or transferred which are kept below
their normal boiling point without benefit of chilling or refrigeration.

$99.95
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The Safety & Health Compliance
Program

The Safety & Health Program will
provide employers with a program to
assist in establishing an effective
safety and health plan. Using this
Safety & Health P r o g r a m will
better able you to develop and
implement a plan that can significantly
impact the bottom line of your
company by reducing workers’
compensation, accident/injury, and
insurance claims.
Companies that have implemented a safety and health plan have affected their accident/injury
rates by saving employee lives and workers’ compensation claims.

This program comes in a Word document format and can be easily edited to fit your company’s
specific requirements.

Topics covered include:
•
•
•
•
•
•
•

Management commitment/leadership and employee participation;
Inspection/audit;
Accident/hazard reporting and investigation;
Workplace analysis;
Safety and health education and training;
Recordkeeping; and
Emergency response and program review/revision.

$99.95
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Drug Free Compliance Program

As

part of our commitment to safeguard

the well-being of our employees and to
provide a safe environment for everyone,
we have established a d rug-free workplace
program.

The goal of this is to program is to balance
our respect for individual privacy with our need to keep a safe, productive, drug-free
environment. We encourage those who use illegal drugs or abuse alcohol to seek help in
overcoming their problem. Employees who do so will be able to retain their job positions in
good standing.

While this company understands that employees and applicants under a physician’s

care

are required to use prescription drugs, abuse of prescribed medications will be dealt with in
the same manner as the abuse of illegal substances.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•

Drug testing;

•

Routine fitness-for-duty drug testing;

•

Follow-up drug testing; and

•

The actions that your company may take against an employee or job applicant based on a
positive confirmed drug/alcohol test result.

$99.95
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Forklift Safety Compliance Program

The Forklift Safety Program provides an overview
of OSHA’s Powered Industrial Truck Standard: 29
CFR §1910.178. Employers should make it readily
available to their employees.

The

OSHA standard contains safety requirements

relating to fire protection, design, maintenance, use, and
operator training for industrial powered trucks.
Industrial powered trucks include forklifts, tractors,
platform lift trucks, motorized hand trucks, and other specialized industrial trucks.
Powered industrial trucks are used to carry, push, pull, lift, stack, or tier material.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•

A training program based on the trainee's prior knowledge and skill; types of
powered industrial trucks used in the workplace;

•

The operator's demonstrated ability to handle a powered industrial truck safely; and

•

Evaluation of each operator's performance is required as part of the initial and
refresher training, and a Forklift Training Certification Form.

$99.95
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Cadmium Safety Compliance Program

The

purpose

of

this

plan

is

to

implement changes in our company that
will attempt to lower our employee's
cadmium exposure level below the OSHA
Action Level (AL) and/or Permissible
Exposure Limit (PEL).

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•

This program establishes requirements on how this company will get into
compliance with OSHA's cadmium standard;

•
•

It includes engineering, work practice, and administrative controls;
It contains forms for Notification of Sampling Results and Employee Access
to Exposure and Medical Records; and

•

Employee Information and Training Record.

$99.95
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Excavation Safety Compliance Program

This

Excavation Safety Program has been

developed to protect employees from safety
hazards that may be encountered during work in
trenches and excavations.

All employees, including contractor p

It covers all employees, including personnel, who work in or around excavations, who must
comply with the requirements of this program. Employees are responsible for reporting
hazardous practices or situations to management, as well as reporting incidents that cause
injury to themselves or other employees.

This program comes in a Word document format and can be easily edited to fit your
company’s specific requirements.

Topics covered include:
•

Employees who perform work in excavations are aware of their responsibilities
and know how to perform the work safely;

•

All persons involved in excavation and trenching work have received appropriate
training in the safe work practices that must be followed when performing this type of
work;

•

Training provided to all employees who perform work in excavations; and

•

Personal Protective Equipment (PPE) requirements, including employees working in
trenches or excavations shall wear approved hardhats and steel-toed shoes or boots.

$99.95
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The Safety Office – Online Safety Management System
We created the Safety Office to make it user-friendly for each customer’s unique
experience. Use the Hyperlinks below to go to the area you are interested in. It
contains all the information below.

My Safety Information - NEW

Regulation Nation
OSHA Regulations
General Industry (Part 1910)
Construction Industry (Part 1926)
Safety Audit
Safety Audit Program
Review Past Safety Audits

Safety Programs
Safety Plan Builder
Review Past Safety Plans
Safety & HR Forms
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Recordkeeping
The OSHA Recordkeeper
Brief Tutorial on Recordkeeping Forms - New
The Most Frequently Asked Recordkeeping Question
Review Past Recordkeeping Entries
Administration Tools
My Company Documents
Site Tools includes tracking training- New
Hazard Communication Nation
Print Chemical Labels - NEW
Print a Customized Hazard Communication Program
Hazard Communication/GHS FAQ’s
Review Past HAZCOM Programs
Training
Online Training Courses - NEW
Review Past Training PPT Training Courses
Safety Meetings- NEW
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HR Nation
State Labor Laws
Labor Law Posters
HR Federal Laws
Employee Handbook -NEW

Legal Nation
What Every Manager should know about OSHA inspections-NEW
How to survive an OSHA inspection in today’s Regulatory Environment

Safety Data Sheets
Safety Data Sheets – NEW
Summary
Summary of OSHA Nation
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Introduction to OSHA Nation
Imagine “all your safety information in one place”. No more hassles of going from one
website to another. Look no further! At OSHA Nation we don’t want you to shop around and
spend all your time trying to find the right information. We have made our programs easy to use,
and very affordable! The Safety office provides you with a unique comprehensive website of
electronic programs to assist you in keeping your workforce in compliance and keeping you–upto-date. The user will be empowered by comprehensive safety information, interactive
management tools, and a powerful platform. This will make it easier for you to manage your
entire workforce right from your computer.
Perform an in-house Safety Audit to understand and act on current safety hazards.
Avoid citations for non-compliance by understanding federal and state regulations that pertain to
your company.
Find all your Safety Data Sheets (SDSs) in 10 different languages, including Spanish on 1 easy-toread sheet, for both management and employees.
Customize all Safety Programs to your company’s needs, and never write your own safety
programs from scratch again and wonder if they are correct.
Track, analyze, and report workplace incidents on your OSHA 300 and OSHA 301. Post your 300
Annual Summary reports every year as required by OSHA.
Save all your required records in privacy on our website.
Write your required Hazard Communication Plans and list all hazardous chemicals in compliance
with the new GHS requirements.
At OSHA Nation we also include HR Nation. Keep up to date on constantly evolving legislation
changes across the nation with Labor Law Posters and State Labor Laws for all 50 states.
Whether you’re looking for a Federal Regulation or a State Regulation, look no further it’s all here
and easy-to-use. We have all 50 states in Federal and State, in a user-friendly format.
Save countless hours of research time. No more hoping to find it on a government website!
You can download any of your own company specific documents and store them on our My Safety
Information Page.
Train your entire company using our 22 Online Training Courses free, PowerPoint Training, and
Safety Meetings. Unlimited training for all your employees!
Get expert Legal advice from “What Every Manager Should know About OSHA Inspections”!
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My Safety Information

My Safety Information is your home page. This gives the subscriber the ability to customize
their own personal safety portal to their unique needs:
Safety Programs
Safety Meetings
OSHA Regulations
What every manager should know about OSHA inspections - New
HR State Labor Laws in all 50 states
Recordkeeping
Hazard Communication Programs
Ask a Compliance Expert
My Company Documents
Employee Handbook - New
Safety Audit Program
PowerPoint Training Courses
Online Training Courses - New
Safety Data Sheets - New
Safety & HR Forms – New
HR Federal Laws - New
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Regulation Nation
Under the OSH Act, employers are responsible for providing a safe and healthful
workplace. Employers must comply with all applicable OSHA standards. You will
find all the Federal and State OSHA Regulations listed in all the major subparts
broken down with links for you to use. We have all 50 States in both General
Industry (1910) and Construction (1926).

“Finding the State Regulations on
OSHA.gov website is impossible! The
actual OSHA regs can be a pain using
their search tools. Using the Safety Office
tool was a much quicker and direct
approach”. D. Dehart, OSHA

“One of the biggest challenges for small
and large businesses is knowing what
regulations they are obligated to
comply with” Grayson Carter, Bull
Mechanical
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Do you ever need to Find a Specific Regulation for Your
State?

OSHA regulations are the minimum that employers must comply with. We have all
the State regulations. You will be able to find exactly what you’re looking for and
understand what that regulation is, as well as if it applies to your business. We
make sure they are always up-to-date in every state you’re in, and you can save it
to My Safety Information.

Members only:
Select from the interactive map whatever regulation you’re looking for in
all 50 states;
Have the confidence to find any General Industry (1910) or
Construction Industry regulation (1926);
Click on the links provided for you and find any OSHA regulation. It will
explain whether it is a federal or state regulation and if there are any
further requirements that you should know about;
In Regulation Nation we keep all Federal /State OSHA regulations up-todate. So, whenever a new regulation or a revised one is finalized it will be
there. You will never have to go on any outdated government websites and
search for the regulations anymore;
Elimination of the countless hours spent searching for Federal & State
OSHA regulations and knowing they are always up-to-date.
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Safety Audit
Do you know which OSHA regulations you are required to comply
with in the workplace?

In the Safety Audit Program this is the first step in understanding what kind of
shape your company is in. This will help identify areas of the workplace that are
not operating safely and not in compliance with OSHA regulations. All workplaces
regardless of size need to identify hazards in their workplace.

Safety Audit Program
This program is a customized interactive tool to help audit your company specific to
your industry. This program is an excellent beginning as well as ongoing tool for any
HR or Safety Manager to help identify any safety hazards that may exist in the
workplace. This tool analyzes your answers to the questions and prepares a customized
report to determine the hazards that are likely to be present in your workplace.
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Review Past Safety Plans

Review Past Safety Plans
There is a history of every Safety Plan you use, and you will have a record of this on file.
There will be a record of who last reviewed the plans, the ability to edit them, the date
when it was performed, and you can print them out for your supervisor or for anyone in
your company to review, even OSHA Inspectors.

Members only:
You will be able to understand and act on current workplace
regulations. There will be no more guessing which laws apply!
Review past audits. If you want to conduct an audit every
quarter to see what shape your company is in, you will have a
record you can always refer to.
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Safety Programs

In Safety Programs, we make sure you follow the law. We do all the research and
writing for you, which will save you countless hours, and we guarantee it’s right.
You can customize all your safety programs to your company’s needs. You will
see how easy it is to click together a safety plan with our online Safety Plan
Builder. You will have proof of compliance at your fingertips, and you’re ready
when OSHA asks if you have a written safety plan with over 30 plans available.

Safety Plan Builder

Never write your Safety Plans again and wonder if they are
OSHA compliant!
Safety Plan Builder lets you “click” together a safety plan by clicking on a dropdown list of
safety procedures you want to place in your plan. Click on as many as you’d like to include.
One final click submits your choices into a Word document that integrates the individual
items you selected into a single, customized safety plan. Go through it and fine-tune
anything that you want to touch up. Save the Word document to your hard drive and print
copies for your employees. These programs are written by attorneys and are completely
customizable. Never write your own safety programs from scratch again and wonder if it’s
right and in compliance with OSHA standards.
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Safety Forms
Save time and money by using our free safety and human resources forms for
business and staff management. Sample forms may be downloaded and modified
for the exact purpose you require in your organization. Just click on the category
you need and it will take you to a page that lists all the available forms for that
category. To view a form, just click on the Word document version and print it out.
We will be adding to our forms as we go along. Feel free to use any of the forms
as they are or make changes if you like. There are over 100 available.

Members only:
Safety Programs - We make sure you follow the
law. We do all the research and writing for you, which
will save you countless hours, and we guarantee it’s
right. There will be no more guessing which laws apply!
Never write your own Safety Programs from scratch
again and wonder if it’s right.
Safety Forms - Save time and money by using our
free safety and human resources forms for business and
staff management. Sample forms may be downloaded
and modified for the exact purpose you require in your
organization
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Do you ever have a question on workplace safety and
cannot find the answers?

We guarantee we will have the answer to you in 24 hours! Maybe it’s on a new rule, or a hazard
in your workplace. We have the experts to give you the answers and responses will be sent
within one business day. Whether it’s on General Industry or Construction question you will
have your answer with 24 hours. Guaranteed!
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Members only:
You can have an answer to your safety questions in 1
business day!
Don’t play ring around the rosy with the government
trying to find the answer to a workplace question. It may take
you weeks waiting for them!!
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Recordkeeping
Did you know anytime an employee experiences an injury, you
must record it?

The OSHA Recordkeeper
No more confusing government forms. The Recordkeeping Program answers
questions about recording occupational injuries and illnesses and explains how to
classify cases. OSHA requires an employer to keep records anytime an employee
experiences a recordable injury or illness that occurred in the workplace. We have
all the required recordkeeping tools and forms provided. You can record all your
injuries and illnesses online and generate your annual summary report in privacy!
This program helps you fill out the three OSHA required recordable injury illness
reporting forms. The 300 Log, the 301, and the 300A Summary Report. Whether
you have one location or many, you can use the OSHA Recordkeeper to fill out all
the forms. This program will save your records to your hard drive and print them out
for posting. You can make updates to the 300 Log anytime an injury or illness
occurs. You can also print the 300A Summary Report to be posted in the
workplace from Feb. 1 to Apr. 30 and make sure all your data is secure with secure
password control.
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Brief Tutorial on Recordkeeping Forms

This presentation reviews OSHA recordkeeping requirements, with an emphasis
on how to fill out the 3 forms: The 300 Log, the 301, and the 300A Summary
Report. The tutorial covers what types of operations come under the recordkeeping
rule, and what types of injury and illness incidents must be recorded. We strongly
recommend that you watch this presentation to learn how to record your injuries,
before recording your injuries on The OSHA Recordkeeper.

The Most Frequently Asked Recordkeeping Questions

We have included all the Frequently Asked Questions (FAQs) describing OSHA’s
Injury and Illness Rule. It is broken down by each subpart of the regulation and listed in
numerical order as well.

Review Past Recordkeeping Entries
There is a history of every time you record an injury/illness. You will have the ability to
edit them, the date when it was performed, and you can print them out for your supervisor
or for anyone in your company to review, even OSHA Inspectors!

-61-

Members only:
Record injuries and illnesses on the 300 Log and the 301.
You can make updates to the 300 logs.
Print the 300A Summary Report to be posted in the
workplace from Feb. 1 to Apr. 30, by law!
Make sure all your data is secure with password control.
Find answers to all your injury and illness questions.
Know if your injury or illness is recordable or not.

-62-

Administration Tools
Manage Multiple Sites from One Administrator!

Administration Tools consists of reports and features, so you can track, use, and
share any document or any of your own company specific documents. So, if you
have two or more employees and other locations you will need this tool !
My Company Documents
You can download any of your own company specific documents and store them on your
My Safety Information Page. You will be able to share any program or upload any document
with employees. You can choose to share them for meetings or you can flag the document
enabling the employee to sign in and confirm they have read and understood the document. This
functionality is popular for tracking employee orientation and safety programs. If a regulation
changes or a policy has been updated, quickly publish the new version and track so that your
employees are aware of the changes.
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Site Tools
You can manage many different company locations from this tool. If you have
several plants, then you can manage all of them. View all company users and
current user status, view company activity, view activity by user, add new
members and send alerts to your company users. Use the site tools to adjust your
company’s information, as well as the profiles of your Safety Management System
users. If you have many different locations, you can manage all the recordkeeping
from this tool as well.

Members only:
You can share any program or upload any document with
employees. You can choose to share them for meetings or you can flag the
document enabling the employee to sign in and confirm they have read and
understood the document.
If a regulation changes or a policy has been updated, quickly publish the
new version and track so that your employees are aware of the change. This
functionality is popular for tracking employee orientation and safety
programs.
View all company users and current user status, view company activity,
view activity by user, add new users, and send alerts to your company
employees.
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Hazard Communication Nation

We have several electronic programs: Print Chemical Labels and Print a
Customized Hazard Communication Program. Both programs provide safety
managers responsible for writing a Hazard Communication Program and
identifying hazardous chemicals in your workplace step-by-step preparation. These
programs, will keep you in compliance with the new GHS requirements.
Print a Customized Hazard Communication Program
OSHA has revised its Hazard Communication Standard and is aligning
with the Globally Harmonized System (GHS). This program leads the safety
person responsible for writing the Hazard Communication Plan step-by-step
through its preparation. Prompts and suggestions are provided to help the
writer fill in the proper information for all hazardous chemicals on site. This
program can be saved and recalled at any time, so it can be updated
whenever necessary.
Hazard Communication/GHS FAQ’s
We have included a complete listing of all the Frequently Asked Questions
(FAQ’s) you will have on the new Hazard Communication Standard, because we
understand how difficult it is to find your answers.
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Review Past HAZCOM Programs
There is a record of every HAZCOM Program you create. You will have the
ability to edit them, the date when it was performed, and you can print them
out for your supervisor or for anyone in your company to review, even
OSHA Inspectors!

Members only:
Never write your own Hazard Communication Plans again.
With our HAZCOM Builder you never have to wonder if they are
written right. You can customize each Hazard Communication
Plan and avoid citations for non-compliance.
You can also review past Hazard Communication Plans.
You can update a new chemical when it arrives and delete the
old one.
You will have access to a complete collection of FAQs on the
new HAZCOM/GHS Standard;
You can also print chemical labels!
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TRAINING
Did you know that almost four out of every five OSHA citations
involve violations that can result in death to the employee from not
training an employee?

Online Training Courses

Online Training Courses -Whether starting out with basic training or embedding
compliance into your business strategy, OSHA Nation is here to help you identify the right
training and approaches that will focus on behavior and culture change to reap the full
business benefits of investments in compliance training. OSHA Nation’s Online Training
Courses are free to members and affordable for everyone. Whether you are a Fortune 500
company that needs industrial safety training, or a small contractor needing to deliver
OSHA training to 5 workers, we have a solution for you. Train your employees on over 22
courses on many workplace safety topics to help them protect themselves and others from
injuries.

-67-

Track Training
There is a record of every Online Training Course or Power Point Training Course
your employees have ever taken. You will have the ability to track them, the date when it
was performed, and you can print them out for your supervisor or for anyone in your
company to review, even OSHA inspectors to show them your training has been
done!

PowerPoint Training Courses

Did you know that 90% of companies conduct safety
meetings, but 53% cite employee disengagement?

Now, it is easier than ever to conduct Safety Training Meetings with OSHA
Nation’s Power Point Safety Training Programs. With over 25 high-quality Power
Point programs with voiceover, we deliver effective training on required OSHA
regulations and important safety topics. Each one can be easily customized to
insert your facility’s pictures, and workplace hazards.
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Safety Meetings

All industries should have safety meetings. The supervisor leading the meeting can
draw on the experience of workers, and use that experience to remind all
employees especially newer ones – of the dangers of working with particular kinds
of machinery, tools, equipment, chemicals, and materials. We have over 200
Safety Meetings available, which are 10-15-minute on-the-job meetings. They help
keep employees alert to workplace accidents and injuries. These meetings have
proved their worth by preventing on-the-job injuries.
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Members only:

There is a record of every Online
Training Course you view. You will have the
ability to track them, the date when it was
performed, and you can print them out for
your supervisor or for anyone in your
company to review, so they know whether
they were completed or not!
We have many Online Training
Courses-Free for everyone in your company
to use! Unlimited Training!
We have many Power Point Training
Courses-Free for everyone in your company
to use for safety training meetings!
We have over 200 Safety Meetings
available!
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Did you know? It’s the law for management and workers to
have access to Safety Data Sheets?

Safety Data Sheets

OSHA Nation’s Safety Data Sheets (SDSs) provides essential safety and health
information on hazardous chemicals. These sheets promote the safe use of chemicals
in the workplace, and the main users are management and workers responsible for
occupational safety and health in the manufacturing and construction workplaces. The
Globally Harmonized System of Classification and Labelling of Chemicals (GHS)
is now being widely used for the classification and labelling of chemicals worldwide
and it is mandatory by OSHA. The Safety Data Sheets might be the principal source of
information available for both management, and workers of small and medium sized
business in keeping them safe, and compliant with OSHA.OSHA Nation’s Safety Data
Sheets are much easier to understand for workers than the typical Safety Data Sheets
and, they come on 1 easy-to-read sheet and are translated into more than 10 other
languages. English is the original version. Spanish, French, Chinese, Finnish,
Hungarian, Italian, Japanese, Polish, and Russian collections are also available.
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HR Nation

“Helpful for quick reminders of
state Labor Laws” J. Jennings,
Battery Dist.

Many companies have an HR Department, and many don’t which
may or may not provide a broad range of services to its employers and
employees. But we make sure all your employees understand the law!
A supervisor or manager may be responsible for hiring or firing
workers, writing employee reviews, or giving day to day feedback on
work. In many companies with only a couple of employees, no formal
human resources department exists, and managers or owners handle
all the duties of such a department.
At OSHA Nation we understand how hard it is to not have all the
resources. We included the HR Nation as part of our website, and we
offer many services to you to help you comply with the law.
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Do You Have All Your Labor Law Posters?

We provide you with all the latest Labor Law Posters for both Federal
and State. Labor Law Posters have all the federal mandated laws and the
entire State Labor Law Posters.
Labor law safety posters eliminate multiple posters and provide legal ways
to meet your compliance responsibilities. All employers are required to
post both the state and federal postings in an area frequented by
employees. If you have more than one office location, you will want to
order one poster for each location.
We also have Safety Awareness Posters which not only focus on OSHA's
required Federal and State safety training topics, but they also add visual
reinforcement to your safety training programs and help prevent injuries
from occurring in the workplace.
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Do You Know All Your HR Requirements?

We have all the State’s Labor Laws for all 50 states.
As you know, each state has their own unique set of
laws. We have done all the work putting it together for
you. Whether you're looking for how much the
minimum wage is in your state, or a discrimination law
like Age Discrimination, we have you covered. As a
member, you will have quick and easy access to all
State Labor Laws, and they are always-up-to-date.
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HR Federal Laws. The following is a list of
employment laws that regulate hiring, wages,
hours and salary, discrimination, harassment,
employee benefits, paid time off, job applicant
and employee testing, privacy, and other
workplace and employee rights issues.

HR Federal Laws
Age Discrimination in Employment Act

Consolidated Omnibus Budget Reconciliation Act

Health Insurance Portability and Accountability Act

Occupational Safety and Health

Sexual Harassment in the Workplace

The American Disabilities Act

The Family and Medical Leave Act

The Uniformed Services Employment and Reemployment Rights
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Employee Handbook
Avoid legal problems and run a productive workplace
with an up-to-date employee handbook!
Anyone who hires and supervises employees needs clear
policies when it comes to crucial issues like pay and
overtime, medical leave, and social media. Create Your
Own Employee Handbook provides everything business
owners, managers, and HR professionals need to create
(or update) a legal and plain English employee handbook.
It will explain some of the basic legal issues behind
policies and why good written policies that are properly
followed help employers defend against unemployment
claims and other forms of post-termination problems, such as EEOC claims and
employment-related lawsuits. It contains outlines of legal issues dealing with
certain employment-related situations and features sample policies and forms that
illustrate many of the policy and documentation concepts discussed.
All policies and procedures should be included in the handbook. Every aspect of
the employment relationship should be addressed. These areas can be divided
into categories such as:
• Employer Expectations - Attendance, leave, job requirements, or drug
policy
• Employee Expectations - Compensation, benefits, grievance procedures,
equal employment opportunity, sexual harassment, and right to privacy
• Administrative Issues - Changes to the handbook, representations, and
disclaimers.
Sample policies are presented to illustrate what a typical policy in that area of
employee relations looks like. Finally, The Employee Handbook includes some
sample forms that are important for employees to sign.
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Members only:
Keep up-to-date on constantly evolving changes across the
nation, and whatever state you are in with State Labor Laws in
all 50 states.
Each state has their own unique set of state labor laws. We have
all 50 State labor laws with over 2,000 pages of legal documents.
HR Laws provides you an explanation of all the various laws in
the HR field you should be familiar with.
Have access to an Employee Handbook.
Finally, just go to our map and select your own state. It contains
all your HR requirements. It’s that easy!

-77-

Legal Nation
We know how costly it is to not to have legal
representation available as a small business.
That is why we have added this critical part.
We have a rare collector’s piece available for
all members. This will save your company
millions of dollars in fines and protect your
company from ever having an OSHA citation.
In What Every Manager Should Know About OSHA Inspections & the New
Penalties DVD, Robert D. Moran, Esq., who was appointed by

President Richard M. Nixon as the first Chairman of the U.S.
Occupational Safety and Health Review Commission (OSHA).
Explains what happens during OSHA inspections, what an
employer can do to be ready for one, how to deal with inspectors
while they are at your workplace, and what happens after they
leave.
Can you afford to pay thousands or millions of dollars in fines?
Don’t wait to be cited by OSHA, know your legal rights before OSHA
arrives!

We also have available a valuable legal document called “How
to Survive an OSHA Inspection in Today’s Regulatory
Climate”.
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We offer 2 plans to choose from depending on the level of service required for
your company to our Safety Management System. Select from a Gold Plan (Our
Best), Or a Silver Plan.
Silver

Pricing Plans

Online Training
Courses

Safety Data
Sheets

Recordkeeping

Employee
Handbook

Gold

$299.95 Per Year Includes
Limited access to the entire
Safety Management System.

$599.95 Per Year Includes
Unlimited Access to the entire
Safety Management System.

6 Online Courses

Unlimited

Not Included

Included

Included

Included

Not Included

Included

HR Nation

Included

Included

Hazard
Communication
Nation

Included

Included

Ask a Compliance
Expert

Included

Unlimited

Regulation
Nation

Included

Included
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Summary of OSHA Nation
I hope you agree that a subscription to The Safety Office will make your job easier and protect your most important
asset: Your employees! You will have access to a complete Interactive Safety Management System that is easy to
use, saves you time, saves you money, and is at your fingertips 24/7. Any Questions? Ask A Compliance Expert!

Let’s take a final review of all the benefits of using our online service:
Train your entire staff with our Online Training Programs;
Unlimited training for all your employees;
Find all your Safety Data Sheets in 10 different languages,
including Spanish! They come on 1 easy-to-read sheet;
Record injuries and illnesses on the OSHA 300, OSHA 301, &
300A Log in privacy;
No more creating Safety Programs from scratch. Know they are
correct;
Know you are following all your Federal and State Regulations;
Find any HR State Law in all 50 States;
Get Labor Law Posters in all 50 States,
Ask the Compliance expert and have questions answered in 1
business day;
Find any Hr. or Safety form;
Know your legal rights and protect your business from OSHA
citations;
Know that your information is always up-to-date; and
Best of all, it’s affordable, and easy!
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Appendix A
Comparing the Cost of Safety Training
If you paid for all information separately. This is what you
would pay for: Total Cost = $8,385.50
*The average Online Training Course cost is $20.00. We have
22 available online training courses with much more to come
which is $440.00. (Safety Courses to train
employees/management).
*The average Safety Management System is $1,000.00. (Many
different safety programs to assist management in complying
with OSHA and HR.).
*The average OSHA Recordkeeping Software Program is
$599.00. (Record and track injuries/illnesses).
*The average Safety Data Sheets (SDS) Subscription is $599.00.
(SDS sheets with information on hazardous chemicals).
*The average Hazard Communication Program is $550.00.
(Create labels, manage chemicals, develop written plans).
*The average Labor Law Poster Subscription is $199.00. (This
includes Federal & State posters).
*The average Power Point Training Course is $99.00. We have
25 available PowerPoint training courses. (Safety Courses to
train employees/management) which is $2,500.00.
*The average Written Compliance Program is $99.95. We have
30 Compliance Programs. (Prewritten legal compliance
programs. Written by attorneys. ) $2,998.50.
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Appendix - B
The Cost of our Safety Management System
“The Safety Office” average cost is $499.95 per
subscription for 1 year. We offer a major discount for a
2-year subscription for only $769.92. That is 54% off the
second year! Compare that anywhere else!

ThaT’s a liTTle less than

cent per day!
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The

1

EVER Safety & HR all in one place and
affordable!
st

Protect your employees and your bottom line by
implementing a Safety and Health Program.
Don't let a workplace injury or death cost your company
thousands... or even millions of dollars!
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Let’s get started....

Some customers who have purchased our Products &
Services:
AT&T*AMERICAN CYANAMID*ANHEUSER BUSH*ARCHER
DANIELS*ARCO* ASHLAND CHEMICAL*B.F. GOODRICH*BAXTER
HEALTHCARE*BETHLEHEM STEEL*BOEING*BORDEN*BP
CHEMICAL*BROWN & ROOT*CARGILL*CIBA-GEIGY*COCACOLA*CONAGRA*CONOCO*CORNING*DELTA AIRLINES*DETROIT
EDISON*DISNEYLAND*DOW CHEMICAL*DUPONT*EASTMAN
KODAK*EATON CORP*EXXON*FRITO-LAY* GENERAL MOTORS*GENERAL
MILLS*GEORGIA MILLS*GEORGIA PACIFIC* GERBER*GILLETTE*GTE*H.J.
HEINZ*IBM*ICI AMERICAS*KELLOGG’S*KROGER*LEVI STRAUSS*MARTIN
MARIETTA*MERCK*MOBIL*MONSANTO*NESTLE* NORTHROP*OLIN
CORP*PENNZOIL*PFIZER*PHILLIP MORRIS*PRINCETON UNIV*PROCTOR
& GAMBLE*REYNOLDS METAL*ROCKWELL*ROHM AND
HAAS*RUBBERMAID*SAFEWAY*SCOTT PAPER*SHERWIN
WILLIAMS*SPRINT*STANFORD UNIV*STEELCASE*SYRACUSE
UNIV*TEXTRON*TRAVELERS INSURANCE*TRW*TYSON FOODS*U.S.
STEEL*U.S. WEST*WASTE
MANAGEMENT*WESTINGHOUSE*WEYERHAUSER*WHIRLPOOL*W.R.
GRACE*XEROX*3M AND THOUSANDS MORE SMALL BUSINESSES.
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